
	

	

	

	

Notes 

Amy has worked with a SP previously at University and had a positive experience. Client 
immediately explained how she is naturally reflective.  

In terms of the transition, Amy says she thinks she was more open to it than most. Client 
contract ends in the summer. She says she had a set routine with Matt (manager) and now 
everything has changed, “getting used to new people is mentally and physically draining”. 
Amy attributes the recent losses to the new changes i.e. Mary (new manager) and said that 
there hasn’t even been a conversation between the whole group regarding the change.  

Amy had a good relationship with Matt, he impacted her both as person and player. Amy 
connects well with people who take the ‘bull by the horns’ and have clear ideas of what they 
like and don’t like. 

Amy played football at school with the boys. Expressed that her connection to football used 
to be winning/losing. Now she is more focused on the process not the outcome. Losing 
doesn’t bother her and she is not as bothered as controlling the outcome, but it’s a problem 
when she can’t control the process. She is motivated by improvement and doing better and 
being part of something bigger.  

Good performance- doesn’t stick with her as it’s a ‘false sense of security’. Clients emotions 
are often stable, and she can regulate to return to baseline. Experiences negative emotions if 
she feels she hasn’t been brave e.g. penalties and changing her mind.  

Client has very good awareness of self and others and situations. She is always working on 
her technical ability and loves the emotions of the game. She is currently working harder to 
inject the human side into self. Client expressed her dislike for not doing anything and is 
considering coaching after playing.  

In my observations I noted that Amy was definitely a leader within the team. She agreed but 
added that if she was the captain, she would do more but says ‘it’s not my problem’. It’s a 
resource problem e.g. within the organisation, money, staff, facilities, energy. 

Shot term goal- secure next contract 
Long term goal- Main feature of England team and club. To see how good I can be 
(performance profile?) 

Culture at BCFC- fairly professional, comfortable, not that competitive. Staff do good job and 
the best with what they got. 
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PAF- whether she is aware of what is expected of her or not and whether everyone is on the 
same page. Client stated that this was clear under the previous manager. 

Amy explained that she finds it difficult to find the balance between living the life of an athlete 
and living as a human. Find it hard to manage feelings of guilt. She added that the feelings of 
guilt come from comparing what she has done to what others have done instead of 
comparing lifestyle and progress to what she wants. But would not give up family for football.  

-Amy said she works like a machine. Autopilot? Mindfulness? But is able to be relaxed off the 
pitch and switch off. Amy expressed that she finds it difficult to manage control (desire to be 
something you’re not right now).  

Client sets goals to stay hungry.  

Having conversations in the right way so that you don’t carry anything with you e.g. mad at 
someone but carry that feeling around?  

Challenge- not being able to design every aspect of what happens. (control). Amy said she is 
uncomfortable with uncertainty of outcome. Further, currently bothering her is the lack of 
motivation of players at training.  

Talking points for future sessions: Conversation between group, connection to football 
process not outcome, false sense of security, control, feelings of guilt, athlete identity. 


